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Leaves FAQ 

 

This situation around COVID-19 continues to evolve and we want to ensure guidance with the information we have on 

hand. We will continue to update this FAQ as appropriate. 

 

If you want to receive timely updates, please text LWEAINFO to 41-411. We currently have over half our membership on 

this text line. Help us get to 100% of our members on this text line. Sign up today! 

 

Please see our website for all our past communications: LWEA COVID 19 Info 

 

The term “teacher” or “staff” used in this FAQ refers to staff represented by the LWEA in the bargaining unit as defined in 

the Recognition Clause of the LWEA-LWSD Collective Bargaining Agreement. 

---------------------------------------------------------------------------------------------------------------------------------------------------------------- 

❖ For specifics question related to FFCRA leave (Families First Coronavirus Recovery Act), please see our FAQ.  

❖ For specific questions related to the LWSD Emergency Health Leave, please see our FAQ. 

 

1. I’m currently on medical leave. Do I continue to put in sick leave?  

If you are on approved medical leave and cannot perform the essential functions of your position, you are still 

considered on medical leave. If you would like to come off an already-approved medical leave during our remote 

learning phase of this school year, you must submit appropriate documentation, including a doctor’s note releasing 

you back to work and get prior approval from human resources to rescind your already-approved medical leave.  

 

The district has committed to keeping contracted long-term subs in their paid positions through the remainder of 

their contracts. 

 

2. What about leaves during this time? 

• If you are unavailable for communication/connection, collaboration, professional development, 

developing/posting materials, or grading student work then you need to put in a sick or personal day.  

• If you are going to deliver a baby during the closure or your partner is going to deliver and you won’t be 

available, please put in for your maternity leave since you will be unavailable. (Congratulations btw!).  

• If you contract COVID-19 or need to take care of a family member infected with COVID-19, please review our 

information regarding 2 new paid leave rules for COVID-19 related leave:  

o FFCRA leave FAQ 

o LWSD Emergency Health Leave FAQ 

 

3. What is the expectation for student communication if I get sick and cannot work?  

If you are unavailable for communication/connection, collaboration, professional development, developing/posting 

materials, or grading student work then you need to put in a sick or personal day.  

 

We are still working on this topic with the district. Our intent is to be mindful of teacher workloads. That is the 

interest we continue to bring to the district as we work out the procedures related to sick leave coverage that is not 

long-term leave. We hope to have information soon. 

 

 

https://www.lakewashingtonea.org/coronavirus-covid-19-information/
https://www.lakewashingtonea.org/file_viewer.php?id=32521
https://www.lakewashingtonea.org/file_viewer.php?id=29331
https://www.lakewashingtonea.org/file_viewer.php?id=32521
https://www.lakewashingtonea.org/file_viewer.php?id=32521
https://www.lakewashingtonea.org/file_viewer.php?id=29331

